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Vision & Mission

Innovate premium value steel products
and services for customers:
generate consistent profit and
sustainable value for stakeholders.

Values
integrity Fighting spirit  aim for can change team work service-mind
We do Never give up  excellence Be the leader ~ One for all, Deliver
what we say The best is of change all for one more than

yet to be expected



il'.‘irﬂ ks

| [ (N s




In the midst of competition and uncertainty in the business world
SSI remains confident in its operational competency
SSI continues to
Improve the quality of products and services relentlessly
Promote constructive business management
Pursue advancement and efficiency in production
Integrate the operations across upstream and downstream
Strive to operate in fully-integrated steel making industry
Align each business unit towards collective benefits of the Group
Keep walking steadily on the journey to success
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Financial Highlights

Financial Highlights

Sales Revenue Million Baht

Service Revenue Million Baht
Total Revenue Million Baht
Gross Profit from Sales Revenue Million Baht
Gross Profit from Service Revenue Million Baht
Net Profit (Loss) Attributable to Owners of the Company Million Baht
Total Assets Million Baht
Total Liabilities Million Baht
Equity Attributable to Owners of the Company Million Baht
Total Liabilities Million Baht
Net Profit (Loss) Margin %
Return on Equity %

Return on Assets %

Interest-Bearing Debt to Equity Ratio
Earning (Loss) per Share Baht
Book Value per Share Baht

‘¥
|

Key Data of SSI Shares 2010

Closing Price’ Baht 0.71 1.50
High Baht 1.52 2.14
Baht 0.56 1.08
Average Price Baht 1.1 1.68
Number of Shares Million Shares 18,184.11 13,101.28
Par Value Baht 1.00 1.00
Average Daily Trading Volume Million Shares 65.17 79.03

Low

As at the last business day of December or the latest closing date of the

Average Daily Trading Value Million Baht 7217 133.05 %
Market Capitalisation’ Million Baht 12,910.72 19,651.92 E
Foreign Limit % 49.00 49.00 :%
Foreign Ownership % 28.22 27.83 %
Minority Shareholders® % 2717 30.70 g
P/E Ratio' Times N.A. 8.02 8
Dividend per Share - - %
Dividend Yield - - <

1
2
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Net Profit (Loss)
Million Baht

2,446

2010 2011
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Sale and Service Revenues
Million Baht

60,604

2012

48,090 47,975
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Message from the Chairman

To Shareholders,

The year 2012 was another important and challenging year of Sahaviriya Steel Industries Public Company Limited or “SSI” and
other steel companies worldwide due to the uncertainties in the global economy given the European debt crisis and China’s economic
slowdown together with other domestic factors such as the exchange rate volatility and the consequence impact of the Thailand flood
in2011. Moreover, SSI continues to face obstacles and difficulties from the previous year: the declining price of iron ore, coking coal,
and every type of steel product; the global economic crisis; and the continuous dumping of hot-rolled steel sheet in coils (HRC) with
boron and chromium added. With the Board of Directors’ close supervision and good corporate governance and the Management
Committee’s diligent management, SSI has surmounted these limiting obstacles. In 2012, SSI's net consolidated loss was
Baht 15,903 million.

Regarding the investment in the Iron and Steel Making Business in the United Kingdom, we have made significant progress even
though the SSI UK Restart Project was behind schedule. After the completion of SSI UK Restart Project, Sahaviriya Steel Industries UK
(“SSI UK”) started its operations and successfully produced the first steel slab on 18 April 2012. SSI UK reached the first 1 million tons
milestone in only 5 months. The majority of the steel slabs are shipped to SSI Bangsaphan Plant as raw material for the production of
HRC to fulfill the demand of local clients. SSI Bangsaphan achieved its highest HRC production record of 12,449 tons per day
on 20 September 2013. The PPC Shore Crane Project of our subsidiary, Prachuap Port Company Limited, was successfully
completed in April 2012, and it has since handled the discharge of steel slabs from the UK with great efficiency. These factors
contributed to SSI's success in terms of production and logistics. We are beginning to reap the benefits from integrating our operations
with the upstream business, which led SSI to attain its highest revenue of Baht 60,604 million as planned.

Notably, the Board of Directors approved the Comprehensive Financial Plan to issue and offer 19,433.67 million shares at the
offering price of Baht 0.68 per share to: 1) Vanomet Holding AG, 2) existing shareholders in proportion to their shareholding
(Rights Offering), 3) persons under private placement scheme, 4) Sahaviriya Group Corporation Limited, and 5) Sahaviriya
Inter Steel Holdings Company Limited. As at 24 December 2012, SSI completed the offering of 8,743.92 million shares, totaling
Baht 5,945.87 million, and registered the increase in SSI's paid-up capital to Baht 27,080.63 million. In this regard, SSI used the
subscription proceeds of USD 176.96 million to additionally invest in SSI UK by subscribing the newly issued ordinary shares of
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Chairman of the Board of Directors

SSI UK. SSI also converted slab prepayment paid to SSI UK in the amount of USD 125 million into newly issued ordinary shares
of SSI UK. After the capital increase, SSI UK's paid-up capital increased to GBP 480.74 million (equivalent to USD 773.41 million).

The capital raising plan was well received by our business partners and shareholders, thereby strengthening the long-term
financial stability of SSI and our subsidiaries.

To conform with the business strategies and goals of the SSI Group’s business plan, the Board of Directors approved the
organisational restructuring, in particular, improvement of the management structure by establishing the Group Purchasing
Office and the Group Technology Office to enhance business operation efficiency.

The Board of Directors has complied with the SEC’s directive regarding the Anti-corruption Cooperation instructing all listed
companies to be cautious and vigilant in conducting business with persons who may be involved in corruption. The Board of
Directors sanctioned cooperation and compliance with such instruction, and the subsidiaries were also informed to cooperate
accordingly.

SSl values all stakeholders and carry out our corporate social responsibility activities during production process and post-
production process. The Board of Directors has adopted good corporate governance and attentively monitors the efficiency of production
process, safety, occupational health and environment, anti-corruption, fair business operation, respect forhuman rights, human resource
development, and 35 projects in community involvement and development in line with our “Innovate * Strength” vision.

In addition, SSI has received several national awards including the Honorable Outstanding Labor Relations and Welfare Award
for 10 consecutive years, the Outstanding Award for National Safety Organisation 2012, and the Honorable Certificate for Excellent
Cooperative Governance 2012.

On behalf of the Board of Directors, | am confident that with supervision and management under the principle of good
corporate governance, and our vision, “innovate premium value steel products and services for customers; generate consistent
profit and sustainable value for stakeholders”, SSI Group will grow stronger and create value to our customers, employees, and
stakeholders, generating long term sustainable return to our shareholders.

| would like to thank all stakeholders including shareholders, customers, suppliers, business partners, financial institutions,
communities, relevant government and private agencies, and employees for your significant contributions in shaping SSI's growth

and success, and being a driving force in our economy.
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Message from Group CEQ
and President

Dear Shareholders,

2012 was certainly year to remember for your company. During the year which was both very remarkable and very
challenging, we achieved a record Baht 60,604 million in consolidated revenue but at the same time suffered a net loss of
Baht 15,903 million.

The remarkable. On 18 April 2012, we successfully cast our first steel slab at our SSI Teesside plant, so beginning
our transformation to becoming a fully integrated steel producer. We hit our first one million tons mark on 13 September, and
produced a total of 1.77 million tons in 2012 (that hopefully settles the doubt, which | mentioned in my letter last year, whether
a small Thai steel company like us can really operate a world-class integrated steel works.) 18% of these steel slabs were sold
to external customers, who were satisfied with our product quality. 82% were shipped to our SSI Bangsaphan plant in Thailand
and significantly contributed to us achieving our second highest shipment of 2.18 million tons in our HRC Business (1.26 million
tons in H2/2012 alone despite a deteriorating market environment). These steel products also started to make their way to the
targeted high-growth high-end market segments. The benefit of vertical integration and raw material supply came to fruition
just as originally envisaged.

The challenging. Unfortunately our timing could not have been worse. Admittedly, we started up the blast furnace
4 months later than scheduled and missed the good market timing during the first half of the year. By June the Euro zone
crisis situation further exacerbated; steel and raw material prices collapsed immediately and this trough continued throughout
most of the second half of the year. Steel producers globally suddenly were faced with a crisis. It was against this background
that we were ramping up production in a falling market whilst also carrying the high cost of operating at a sub-optimal level.
This certainly was not a sunny sky for us to fly in, but giving up was not an option and so we followed through with our mission.

Napoleon Bonaparte said, “Courage isn’t having the strength to go on — it is going on when you don’t have strength.”
| absolutely agree. Whilst the long-term vision was clear, the storm that confronted us in the second half was formidable.
We survived it with the courage and the fighting spirit of our employees and management team, together with the strong
support we received from our stakeholders.

Business results. Group revenue was all-time high — major contributions came from HRC sales to Thailand domestic

market and slab sales to customers globally. The net loss of Baht 15,903 million was a consequence of 1) the 4-month start-up
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delay at SSI Teesside, 2) the steel market collapse in the 2™ half giving us negative margin both in HRC Business and in the
Iron and Steel Making Business, and 3) the high-cost of production associated with the steel making production ramp-up.

Going forward in the short term. As we enter 2013, the steel market is on an upward trend and prices and spreads
have improved considerably. We see our HRC business returning to profitability and, whilst in the steel industry there is no
clear visibility beyond 3 - 6 months horizon, we see 4 major positive drivers: 1) better HRC spread than in 2012 as the market
improves; 2) consistently high output and sales volume from secured slab supply; 3) strong Thai domestic demand on the back
of a strong local economy; and 4) better margins from sales expansion of our Premium Value Products. The Iron and Steel
Making Business will continue to lose money in the 1* half until the PCI technology commissions in the middle of the year,
following which the overall cost position will improve on the back of higher outputs and lower fuel cost.

The big question is “when will we return to profit?” The simple and big picture answer to that is “when we reach scale.”
Before the acquisition of SSI Teesside, our asset size was circa Baht 40 billion and sales in the range of Baht 30 - 50 billion.
History tells us that in any year that we achieve Baht 40-plus billion in sales revenue, we have typically made money. The higher
the revenue, the higher the profit. Conversely, in any year that sales were below Baht 40 billion, we typically lost money. Simply
put, the key is in revenue on assets, and we have to maximise revenue from our asset base. The caveat is that, in pre-acquisition
time, because we were a rolling mill relying on steel slabs supply, we could not maximise revenue at will. We had to source it,
before we could produce it and sell it. We were constrained by slab availability and slab market dynamics, even though we had
the mill production capacity.

Post-integration, that constraint has been lifted and our HRC Business is now liberated to pursue increases in both
volume and margins. There is though yet another caveat. Our group asset size has now doubled to circa Baht 80 billion.
In 2011, the year of acquisition, our group revenue was Baht 48 billion. In 2012, the first year of integration, our group revenue
was Baht 60 billion and whilst this is a record, it was still lower than our group asset size. We are back again to the issue of
revenue on assets. We have to be operating at Baht 80 billion revenue level to reasonably make money.

Looking at Q4/2012 revenue, we were at Baht 17.6 billion, trending up to Baht 70 billion level on annualised basis, with
asset utilisation at about 65 - 70% at both the HRC Business and Iron and Steel Making Business. In 2013, we will gradually
trend towards Baht 80 billion level as asset utilisation increases at both Businesses. Of the two remaining challenges — whether

we can produce it and whether we can sell it — we are reasonably confident on achieving both.
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The long term. 2012 was admittedly a terrible year for us financially, but it is too soon to judge what the year meant
for us strategically as we invested for the long term. We are not building our business in a quarter or six months or even a year,
and as a result our stock may be unpopular today. The questions are what will the market and industry landscape be in the
longer term future, and where will we be in that future.

We see Thailand continuing to lead regional development, particularly in the areas where our products are in demand,
such as automobile production, capital investment in infrastructure and transport network, the proliferation of middle-income
households, and the urbanisation of Bangkok and other major cities. We see regional development taking off on the back of
stable political environment, the rise in disposable income of 600-million strong population, and the market and economic
integration through ASEAN Economic Community (AEC) cooperation. We see 2 - 3 decades of continuous development
which will expand the market for premium grade steel sheet products. We see your company will be ready and
well-positioned — whether in scale, in product portfolio, in technology, and in passion — to supply the products to feed
that growth.

What we cannot see is — how will the global economy be this year or the next, what fiscal cliff or sovereign debt
crisis looms ahead, whether China will continue to grow or has it peaked, will Thai politics be peaceful or will chaos erupt
again, and etc. What we can see is — your employees and management team do not lack the courage to fight for your
company; raw material security will help to grow our sales volume and allow us to pursue our Premium Value Products
strategy; our world-class businesses can be further enhanced and optimised and the integration of these assets will
strengthen us further; vertical integration provides multiple options for us to grow; our passion to innovate will continue to
create value for our customers and put us ahead of the competition; our values will guide us to be an effective organisation

and govern us to be good corporate citizens; and sustainable development will be at the heart of everything we do.

“For we walk by faith, not by sight.”
2 Corinthians 5:7

c’/ =

Group CEO and President
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Steel Industry and Market Overview

Despite the ongoing economic crisis in some regions
of the world, global steel demand in 2012 slightly increased
from the previous year. World Steel Association (“WSA”)
reported an estimated Global Apparent Steel Use in 2012 of
approximately 1,409 million tons, or up by 2.1% YoY, a smaller
growth comparing to that of 6.2% YoY in 2011. Meanwhile,
Crude Steel Production in 2012 was approximately 1,548
million tons, or up by 1.2% YoY. Slower growth in Global
Apparent Steel Use was primarily caused by EU debt crisis
from Q2/2012 onwards, combining with the slower growth
of Chinese economy in Q2/2012 and Q3/2012. However, by

the end of Q3/2012, there were economic stimulus measures

enforced in major regions; for example, EU approved the

establishment of Economic Stability Mechanism (ESM); the US
declared the third round of Quantitative Easing (QE3) to buy
mortgage-backed securities (MBS) in total of USD 40 billion
per month; and China announced its additional investment
in infrastructures projects. As a result, global Crude Steel
Production and Global Apparent Steel Use started to recover
since the end of Q4/2012.

In term of steel prices in 2012, due to the shrinking steel
demand in Q2/2012 and Q3/2012, steel prices continued to
decline, as slab prices (CFR East Asia Import) decreased
from USD 600 - 612 per ton in Q1/2012 to USD 487 - 503 per
ton in Q3/2012. Whereas, HRC prices (CFR East Asia Import)
also declined and reached its lowest in September 2012, at
USD 532 per ton, down from its highest level of USD 662 per
ton in April 2012.




Steel Industry and Market Overview

In 2012, Thailand steel industry continuingly grew
from the previous year, with Apparent Steel Supply of
16.6 million tons, up by 12.2% YoY. (Source: Iron and
Steel Institute of Thailand or ISIT) Although export sectors,
especially downstream industries whose raw materials are
steel, were affected by the global economic crisis, domestic
steel consumption remained at a high level, especially
from automotive industry promoted by the government
and household consumption expansion as a result of the
government’s stimulus measures. In addition, manufacturing
sector was recovering from Thailand Flood situation in late
2011. However, since the beginning of year 2012, domestic
steel industry was affected by a large number of imported
HRC with Boron added from China and Korea, including
HRC with other elements added after an expiration of 90-day
extended provisional 19.47% anti-dumping duties on HRC
imported from China on 16 February 2012. As a result, imports
of HRC with alloy added from China and other countries were
at high level throughout the year 2012. On 25 December
2012, the Notification of Committee on Dumping and Subsidy
Re: Anti-dumping Measures on hot-rolled steel sheet with
Boron added in coils and non-coils originating from China
was announced and would be in effect for the next 5 years.
Such measures included the imposition of anti-dumping
duty rate of 14.28% of CIF price for those being imported
from Wuhan Iron and Steel Co., Ltd. and the rate of 19.47%
of CIF for those being imported from Rizhao Steel Wire
Co., Ltd. and other manufacturers. Besides, on 26 February
2013, the Committee on Safeguard Measure also announced
the Provisional Safeguard Measure to impose a tariff rate
of 33.13% on hot-rolled steel sheets with other elements
added in coils and non-coils imported from any country. The
said measure will be in effect for 200 days after the date of
announcement; in the meantime, the investigation on the
matters has been executed by Ministry of Commerce since
27 November 2012, and expected to finish within 270 days

or be extendable for another 90 days.
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World Steel Association (WSA) has estimated world's
Apparent Steel Use to grow by 3.2% YoY to 1,455 million tons
in 2013 by expecting that the EU debt crisis situation would
improve; that the US would resolve its Fiscal Cliff problem
early in 2013; and that China would announce more economic
stimulus measures in 2013; WSA also anticipated that in 2013
China is yet to be the largest steel consumer with the growth
in its demand by 3.1% YoY orincrease to approximately 659.2
million tons, whilst steel demand in Europe is expected to
grow by 2.4% YoY.

For domestic steel industry, ISIT has anticipated that
domestic demand for steel would increase by 7.2% to 17.5
million tons in 2013. Flat steel products used in automotive
industry would be increasing as there are a large number of
cars to be delivered in 2013, despite the first-car tax rebate
policy ending in 2012. Meanwhile, long steel product demand
is also expected to grow following the growth in property and
construction sectors driven by the government’s economic
stimulus measures and investment projects.

For domestic industrial sectors’ growth trend in 2013,
the Office of Industrial Economics (OIE) has projected the
Manufacturing Production Index (MPI) in 2013 to expand
approximately by 3.5 - 4.5%. Positive factors for growth in
industrial sectors would be the government’'s economic
stimulus measures, low pressure from oil prices and inflation,
and less burden from decreasing interest expenses. On the
other hand, negative factors would be economic situations
in the US, China, and EU, which would affect export sectors.

For automotive industry in 2013, it is projected that
domestic car production would be approximately 2.5 million
units, up by 2% YoY. Whereas, electrical appliances and
electronic parts industries in 2013 are expected to grow by
3% from 2012 due to an increasing domestic demand resulted

from the government’s economic stimulus measures.



Business Description

Sahaviriya Steel Industries Public Company Limited (the
“Company” or “SSI"), Thailand’s first manufacturer of hot-rolled
steel sheet in coils (“HRC”) and the largest fully-integrated flat
steel producer in Southeast Asia, has SSI Bangsaphan plant
as a mid-stream steel manufacturer plant, with a maximum
production capacity of 4.0 million tons per year for HRC and
1.0 million tons per year for HRC pickled and oiled. The
Company’s first main strategy is “Innovate Premium Value
Steel Products” to serve the growing demand of the region
in various sectors such as automobile, energy, electrical
appliances, packaging, transportation, and construction. The
second main strategy is “Integrate World Class Businesses”
mainly focusing not only on strengthening the competitiveness
of each business unit up to world-class standard, but also
on promoting the integration among each business unit to
obtain competitive advantages from synergy.

For the upstream steel business, SSI has SSI Teesside
plant as a fully-integrated iron and steel making facility at
Teesside in the northeast of the United Kingdom, which is
operated by Sahaviriya Steel Industries UK Limited (“SSI UK”),
the wholly-owned subsidiary of SSI. This facility has a
maximum production capacity of 3.6 million tons per year for
high-grade steel slabs to supply to SSI and to provide a
secured source of raw materials for the group, as well as to
distribute to other rolling mills worldwide. Moreover, part of
this facility is a deep-sea port, of which can help reducing
the freight cost by using large vessel to import raw materials
such as iron ore and coking coal from major sources around
Atlantic-rim. Teesside area is abundant with steel making
technology as well as qualified and experienced personnel,
primarily with its long history in steel making, and Teesside
has been a strategic location of iron and steel making business

for more than 170 years.
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In addition, SSI has joint-venture investments in key
downstream projects - namely Thai Cold Rolled Steel Sheet
Public Company Limited (“TCRSS”), Thailand’s first and
largest cold-rolled steel mill with a maximum production
capacity of 1.2 million tons per year, and Thai Coated Steel
Sheet Company Limited (“TCS”), Southeast Asia’s first and
largest electro-galvanising steel mill with a maximum
production capacity of 240,000 tons per year.

All SSI group’s plants in Thailand are located on a
western coast of the Gulf of Thailand in Bangsaphan District,
Prachuap Khiri Khan Province, 400 kilometers from Bangkok,
which is considered the best strategic place to operate the
fully-integrated steel business in Thailand. For the further
integration, SSI has also invested in Prachuap Port Company
Limited (“PPC") to operate the private deepest commercial
sea port in Thailand, which allows import and export of raw
materials and finished products on a large scale. Besides,
SSI extends its engineering capabilities into its wholly-owned
subsidiary, West Coast Engineering Company Limited
("WCE”"), which provides services in engineering, maintenance,
fabrication, erection and commissioning services, including
the engineering design services specialised in steel and
other heavy industries.

As of 31 December 2012, SSI group employed 4,090
employees - 2,332 in Thailand and 1,758 in the United
Kingdom. SSI Group continued with policy to recruit
locally - the ratio of local recruitment is 74.4% at Bangsaphan
plant and 97.8% at SSI Teesside plant. Besides, SSI has
planned to integrate human resources system and the
culture of both countries within 2013 which will be a great
opportunity for SSI group employees to gain cross-cultural
exposure and grow professionally, of which contribute to the

greater benefits for SSI group.



Business Description

SSI Group Business Portfolio
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Iron and Steel Making Business operated by SSI UK,
started to blow hot air into and relit the Redcar Blast Furnace,
and cast the first slab on 18 April 2012. Currently, SSI UK is
in the process of installing Pulverised Coal Injection (PCI)
project for production cost reduction which is expected to
be completed by Q2/2013

HRC Business operated by SSI, supplying HRC to
clients in automobile and automotive parts industries, electrical
appliances, gas cylinder, steel pipes, and construction, as
well as raw materials for downstream industries.

Cold Rolled Coil Business operated by TCRSS, using
SSI's high-grade HRC as a raw material for its production.

Coated Steel Sheet Business operated by TCS, using

cold rolled steel sheet as a raw material for its production.

SSl has jointly invested in PPC, which operates 4 berths
with its capability to accommodate two vessels up to 100,000
dead-weight tons (“DWT") at the same time. In 2012, PPC
started commercial operation of the PPC Shore Crane project

of two mobile harbor cranes with the maximum lift weight of

6. Iron and Steel Making Business (UK]
7. Deep-Sea Port Business (UK)

. Hot Rolled Coil Business

. Cold Rolled Coil Business

. Coated Steel Sheet Business

. Engineering and Maintenance
Service Business

5. Deep-Sea Port Business

SN oN —

100 tons in order to reduce cost of transportation and increase
efficiency of steel products handling processes.

Moreover, SSI has also jointly invested in Redcar Bulk
Terminal Limited, a joint venture company between SSI UK
and Tata Steel UK Limited, which owns the largest deep-sea
port on the eastern coast of the United Kingdom to provide
port services and raw materials handling for iron and steel

making and electricity generating operations.

Engineering and Maintenance Service Business is
operated by WCE. Originally mainly provide services to SSI
group, WCE has now extended its services to other customers,
both domestic and overseas, in various industries such as
paper, energy, and cement.

With two main strategies and passionate teamwork, SSI
has become Thailand’s only one fully-integrated flat steel
manufacturer, from upstream to downstream operations which
secures sources of raw materials and markets for finished
products. Besides, it also helps strengthen and sustain the
Company’s competitive advantage in the long run to become
the leader in fully-integrated flat steel manufacturer in ASEAN

and also the world-class steel producer consequently.



Business Description

HRH Prince Andrew, the Duke of York, visited to SSI Bangkok

office, in the occasion of his Thailand official visit as a royal guest.

SSI made the new record of the first and the highest

accumulative HRC production volume of 26 million tons in Thailand.

SSI UK started to blow hot air into and relit the Redcar Blast
Furnace on 15 April 2012, and cast the first slab on 18 April 2012.

SSlissued and offered subordinated convertible debentures
to its existing shareholders and used the proceeds of Baht 1,650
million, or equivalent to USD 52.55 million, to subscribe newly
issued ordinary shares in SSI UK.

Secretary of State for Wales Cheryl Gillan, together with her
team visited SSI Bangkok office, attended a presentation on the
Company's background and the progress of SSI Teesside plant,

and discussed on operating business in the UK.

SSlissued and offered subordinated convertible debentures
to persons under private placement scheme and used the proceeds
of Baht 600 million, or equivalent to USD 18.9 million, to subscribe
newly issued ordinary shares in SSI UK.

The first shipment of 48 k tons steel slabs produced by
SSI UK arrived to Thailand.

SSl entered into the Memorandum of Understanding among
(1) SSI, (2) SSI UK, (3) Vanomet Holding AG (“Vanomet”) and
(4) its Long-term Lenders to preliminarily agree on terms and
conditions for Vanoment strategic investment in SSI and SSI UK
(Memorandum of Understanding for Vanomet Strategic Investment).

SSI entered into the Memorandum of Understanding for
Financial Backing with its Short-term Lenders and Long-term

Lenders, where Short-term Lenders agreed to convert the status
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of the working capital loan to three-year amortising long-term loan
to be consistent with the economic and industrial situation and

the business operations of the Company.

SSl recorded the new highest level of daily HRC production
with 12,449 tons per day.

SSI UK achieved 1 million tons of cumulative slab production.

SSI received the National Outstanding Industrial
Establishment Award in category of Labor Welfare/Relations for
10 consecutive years (2003 - 2012) as only one Thai corporate

among the six recipients of the same award this year.

The Extraordinary General Meeting of Shareholders
No. 2/2012 of SSI| approved the capital increase and
recapitalisation plan by issuing and offering 19,433.67 million
shares, at the offering price of Baht 0.68 per share to its existing
shareholders and persons under private placement scheme.

SSI entered into the Partnership Agreement with JFE Steel
Corporation (“*JFE”) and Marubeni-Itochu Steel Inc. (“MISI”). JFE
and MISI agreed to invest in the newly issued ordinary shares of
the Company with total investment of USD 50 million. JFE and MISI
would also purchase shares in TCRSS, the existing jointly controlled
entity of the Company, in an amount of approximately USD 50

millions from the Company’s current shareholding.

SS| was selected as a newcomer in the SET100 index for
the first 6 months of 2013.

SSI issued and offered 8,743.93 newly issued ordinary
shares to its existing shareholders and persons under private
placement scheme, at an offering price of Baht 0.68 per share,
and received total proceeds of Baht 5,945.87 million.

SSI additionally invested USD 301.96 million in SSI UK.

SSl used the capital increase proceeds to buy back 600,000
units of Subordinated Convertible Debentures No. 2/2012 from
Vanomet AG.
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017

Product/ Operated by Shareholding
Business Unit by SSI (%) | Revenue Revenue Revenue
(Million (Million (Million
Baht) Baht) Baht)
HRC Business Sahaviriya Steel - 48,470 78.29 37,699 70.72 47,785 98.86
Industries Plc.
Engineering & West Coast 99.99 277 0.45 204 0.38 125 0.26
Maintenance Engineering Co., Ltd.
Service Business
Deep-Sea Prachuap Port Co., Ltd. 51.00 169 0.27 135 0.25 180 0.37
Port Business
Iron and Steel Sahaviriya Steel 100.00 11,688 18.88 9,936 18.64 - =
Making Business Industries UK Ltd.
Other revenues Sahaviriya Steel 408 0.66 50 0.09 237 0.49
Industries Plc.
Prachaup Port Co., Ltd. 3 - 3 0.01 2 0.01
West Coast Engineering - - 5 0.02 3 0.01
Co., Ltd.
Sahaviriya Steel 896 1.45 5,274 9.89 - -
Industries UK Ltd.
61,911  100.00 53,306 100.00 48,332 100.00

" Including sales to Thai Cold Rolled Steel Sheet Plc. in the amount of Baht 2,737 million, Baht 3,828 million, and Baht 5,872 million in 2012, 2011, and 2010

respectively.
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SSI Group Structure

As of 27 February 2013

L 100% | 35.19%

Iron and Steel Making Business Hot Rolled Coil Business Cold Rolled Coil Business

Sahaviriya Steel Industries UK Limited Sahaviriya Steel Industries Public Company Thai Cold Rolled Steel Sheet Public Company

o Manufacturer of Slab ¢ Manufacturer of hot-rolled coils o Manufacturer of cold-rolled steel sheet

* Manufacturer of hot-rolled coils pickled
and oiled

Increase revenues and

Support core business Core business enhance sustainable growth
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137% 1 51% | 99.99%

Coated Steel Sheet Business Deep-Sea Port Business

Thai Coated Steel Sheet Company Limited Prachuap Port Company Limited West Coast Engineering Company Limited

» Manufacturer of electro-galvanised © Provider of deep-sea port © Provider of engineering

and maintenance services

Increase revenues and

enhance sustainable growth Reduce costs and increase revenues Reduce costs and increase revenues
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Significant Changes in 2012

According to the WEO (World Economic Outlook), the
world economy in year 2012 grew by approximately 3.2%,
slightly decreased from 4% in 2011, as a result of slow
economic growth in Europe, concerns on the US Fiscal Cliff
problem, and decelerating economic growth in China and
Japan, which resulted in significantly lower growth in Asian
economies, especially in China and India, despite the region’s
strong position. However, major economic countries have
been continuously implementing expansionary monetary
policy to stimulate their economies while the EU’s bailout
programs have progressively been implemented to improve
the crisis situation. Less concern over the US’s economic
difficulties has also enhanced confidence and economic
recovery of major countries since the end of 2012. In year
2013, recovery is expected to see in a few countries. Although
the US Fiscal Cliff is still persisting, confidence and recovery
is also expected. EU will still be facing difficulties, but slight
growth is also anticipated. Strong growth in Asia is more likely
especially China and ASEAN countries, while BRICS should
be outstanding in term of economic growth.

The Office of National Economic and Social Development
Board of Thailand reported an increase in the local economy
of 6.4%, much higher development compared to 0.1% in 2011
driven by a strong expansion in household consumption from
the government’s stimulus programs including the tax rebate
for first-time-car-buyer scheme and the rice-pledging scheme.
The recovery of electrical appliances and electronic parts
distraught from the hard hit of the Thailand Flood situation and
the global economic sluggishness last year also encouraged
the growth of Thailand economy in 2012. Total domestic steel
consumption, as announced by the Iron and Steel Institute of
Thailand, in 2012 was 16.6 million tons or increased by 12.2%
compared to 2011 with higher demand from both flat steel
product of 14.1% and long steel product of 8.6%.

Marketing: Sahaviriya Steel Industries Public Company

Limited or the “Company” continued to focus on expanding
sales of “Premium Value Products” which earns a higher
margin to help reduce the impact of price and volume
volatilities usually seen in commercial grade products. Inyear
2012, the Company recorded total HRC shipment volume of
2.18 million tons with the sales proportion of Premium Value
Products at 37% of total shipment volume. In addition, the
Company also constantly developed “Innovated Value
Products”, which is part of its Premium Value Products, to
support customer’'s demand. The Company’s effort resulted
in shipment of 308,450 tons in 2012 — a significant increase
by 82% from 169,633 tons in 2011.
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2012 Performance Highlights of the Company and its Subsidiaries

» SSI UK started to blow hot air blast into and relit the Redcar Blast Furnace, and cast the first slab on 18 April 2012.
Currently, SSI UK is in the process of installing Pulverised Coal Injection (PCI) project for production cost reduction

which is expected to be completed by Q2/2013.

« The Company and its subsidiaries recorded the highest total sale and service revenues of Baht 60,604 million,
increased by 26% YoY from total HRC shipment of 2.18 million tons and slab shipment of 1.68 million tons of which

18% of slab volume were sold to the third party.

« Net loss of Baht 15,903 million, higher loss compared to net loss of Baht 981 million in 2011 due to (1) the delay in
starting slab production of Iron and Steel Making Business; (2) high level of slab production cost from producing
under optimal level and; (3) impacts from declining prices in the world steel market causing losses on decline in value

of inventories as well as losses under onerous contracts.

* Negative net profit margin of 25.69% and net loss per share of Baht 0.83 per share.

» Negative return on average shareholders’ equity of 83.51%, worsening from negative 4.55% last year.

* Lower liquidity compared to the prior year with the current ratio dropped from 0.84x to 0.71x due to an increase in
(1) short-term loans from financial institutions used for raw materials procurement including the current portion of
interest-bearing debt of which mainly came from the increasing in short-term loans for raw materials procurement of
SSI UK; (2) trade payable as the Company ordered more raw materials by the end of year 2012 and; (3) other current

liabilities from an increase in payable of SSI UK.

» Interest-bearing debt to equity ratio increased to 3.49x compared to 1.82x at the end of year 2011 due to an increase
in short-term loans used for raw materials procurement and as working capital of the Company and SSI UK, and
an increase in long-term loans for the SSI UK Restart Project. Meanwhile, shareholder’'s equity declined from

operation loss in 2012.

* In 2012, the Company issued and offered 8,743.93 million shares to existing shareholders and persons under private

placement scheme at an offering price of Baht 0.68 per share, totaling Baht 5,945.87 million.

* The Company additionally invested USD 301.96 million in SSI UK.
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Innovation, Research and Development,
and Innovation Dissemination

One of the Company’s visions is to innovate premium
value steel products and services for customers and
stakeholders. The Company encourages proliferation of
ideas - whether in areas of production process, products
and services quality improvement, cost reduction, or safety
improvement; accordingly, the Company’s employees actively
participated in the Innovation Platform. In 2012, 216 ideas
were initiated, 210 ideas of which were accepted and
registered by the Innovation Process Working Committee.
40 of these innovative ideas are in incubation, whilst other
32 ideas were selected by the Committee to be further
implemented in the real workplace with necessary funding
and resources for their implementation.

As the Company has become a fully integrated steel
producer, the Company realises that being the best in Thailand
is no longer good enough; and living on bought-technology
do not put us in front of the competition. The Company has to
lead the world-class innovative technology - whether in
products, core process and supporting technologies.
In 2012, the Company set up Group Technology Office and
appointed the Chief Technology Officer to foster and
coordinate technology development across the group.

Furthermore, in 2012, the Company strived to enhance
its capability to fulfill the Company’s vision toward becoming
the organisation of innovation. Through the Innovation Process
Working Committee, ongoing research and development,
production, and new product development to satisfy
customers’ needs; as a result, the Company sold and delivered
to its customers premium value products, in the amount of

308,450 tons, or 14% of total shipments.

Since 2010, the Company has established the system
to accommodate an innovation creating process, or the
Innovation Platform. During 2012, employees participated with

enthusiasm and submitted several ideas, suggestions and

innovations, as individuals as well as in groups. The innovative
ideas, which were selected by the committee forimplementation,
primarily centered on the improvement of the production
process, product quality and cost reduction.

Moreover, the Company has been emphasising on
development of more innovative ideas into innovative
products and services, and innovative strategies.
The Company will motivate and encourage employees who
have not yet participated in the Innovation Platform to take
part in the activity. The Company has collaborated with the
National Innovation Agency (NIA), under the Ministry of
Science and Technology, which specialises and has
experience in providing consultations in the area of
organisational innovation, to assist in drafting training plans
and arranging business trips to expand the knowledge and
increase the capabilities in innovation for employees at both
Bangkok and Bangsaphan Offices. NIA also helped improve
the efficiency of the Innovation Platform. The Company
believes that employees’ continuing efforts in creating
innovation for the organisation will lead the Company to
become “the Manufacturer of Innovation”, driving the
organisation toward achieving its own vision.

The Innovation Process Working Committee organised
a competition for “Outstanding Innovation Awards” among
the projects submitted through the Innovation Platform.
The Company’s employees submitted 53 projects, which
consisted of 8 ideas in product innovation, 18 ideas in
production process innovation, 6 ideas in work procedure
innovation, and 21 ideas in business strategy innovation.
There were 13 finalists presenting to the Committee.
The winning idea for the product innovation was “lron Man’s
Robotic Arm”. The winner for the production process
innovation was “The Construction and Integration of Strip
Steering Control Function”; for the work procedure innovation
was “Cut Sheet 100%”; and for the business strategy
innovation was “Brand Awareness”. The competition was

intended to drive the Company’s business vision toward
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“innovate premium value steel products and services for
customers; generate consistent profit and sustainable value

for stakeholders”.

In 2012, the Company continued to utilise the Goal
Program 2.0 and the Appraisal System 2.0 to generate its
long-term competitiveness. The Company recognises that
human resources are valuable and particularly crucial in the
business operations. It is inconceivable for the Company to
maintain its strength in the industry without dedicated and
qualified employees.

The Company highlights and nurtures each
individual’s strengths, and provides assistance to help
overcome his/her weaknesses to maintain and pursue the
drive toward creativity and innovation. The Company
included innovation into its agenda at the monthly
Management Meeting. Each division reported to executives
on creative ideas and the progress of initiatives under its

responsibility to the executives throughout 2012,

The Company’s R&D division consistently conducts
researches and encourages employees to recognise the
importance of R&D. Each year, the Company has increasingly
submitted number of researches to obtain certifications from
the National Science and Technology Development Agency
or NSTDA. From 2006 to 2012, the Company submitted
82 projects, whose value accumulated over Baht 61.6 million;
some of the projects were qualified for patent registration.
Furthermore, SSI is the first and only company in the steel
making industry to submit a number of research projects to
NSTDA each year, reflecting its commitment to, and
recognition of R&D as a pathway to sustainable knowledge.

Apart from the research projects within the Company,
in 2012, the Company maintained its ongoing research
with Synchrotron Light Research Institute according to the
Memorandum of Understanding for collaboration on metals
and materials research. Their main research areas were:

1) steel slab surface analysis, 2) microstructure of deep-
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drawing low-carbon steel, and 3) microstructure of high-
strength low-alloy steel. Moreover, the Company purchased
and built various tools to enhance the capability in research
and development. In 2012, the Company acquired and
assembled the Forming Limit Diagram (FLD) Test Machine,
the first instrument in Thailand to specifically analyse the
forming limit. This machine is utilised in developing and

selecting products for the customers.

The Company aspires to support and heighten public
knowledge in R&D as a way to acquire new knowledge.
The Company participated in domestic and international
academic conferences and continued to sponsor the
Thailand Metallurgist Award at the Thailand Metallurgy
Conference. The Company'’s research projects, which have
significant impact on the field of metallurgy, were selected
to be presented at the conference.

The 6" Thailand Metallurgy Conference was held at
Chiangmai University during 5 - 7 December 2012. Two
research projects from the Company were selected for
presentation: The Influence of Cooling Rate on Mechanical
Properties and Microstructure of Hot-Rolled Low-Carbon
Steel - the study of high strength hot-rolled steel sheets
development; and The Effects of Boron on the Forming Limit
of Low Carbon Steel - the study of high-forming-limit

low-carbon steel development.

Product innovation of High Grade Products for high
quality automotive industry with tensile strengths of at least
270 and 440 Mpa.

Product innovation of SuperFlat for HRC with
thickness less than 2.0 mm.

Product innovation of You+, the Innovated Value
Products specifically customised to customers’ needs.

Production process innovation of Speed+, the faster
delivery of products to customers within 15 days after orders

placement.
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Safety, Occupational Health,

and Work Environment

The Company has been continuously certified for the
occupational health and safety management systems
TIS 18001 and OHSAS 18001 with the collaboration of the
working committee, safety personnel and every employee,
and the support from the management team. The Company
aims to prevent and reduce work-related injuries through risk
assessment and control measures. The statistics show
a decline in accidents from work, and the Company’s LTIFR
(Loss Time Injury Frequency Rate) for 2012 was 0.36,
adownturn from 2.14in 2011. The LTIFR of SSI Group in 2012
was 2.55; an increase from 2.03 in 2011 since SSI UK restarted
its operations recently in 2012 which caused the LTIFR to

slightly elevate.

The Company has continuously implemented several
projects to minimise the adversary effects of work environment.
This year, the emphasis was on reducing the heat level and
the accumulated smoke in the building, which caused
discomfort to employees at the Hot Strip Mill. Indoor
ventilation was enhanced for solution in the short term,
by adding air vents at the ground level of the building.
In the long term, a budget was requested to install roof
vents in 2013. With regard to occupational health, the
Company still provided health care and work-related health
risk monitoring among employees exposed to health risks.
Employees with irregularities in their annual physical
examination results were inspected all over again. The local
occupational health doctor re-examined them and provided
consultation to plan health care in the long term for employees
exposed to work-related risks. This occupational health care

will be continued for 2013 as well.

In addition, the Company organised recreational
activities to encourage employees to exercise and reduce
the stress level from work. Both outdoor and indoor space
and sports equipments were provided. Throughout the
year, various sports competitions took place - soccer, table
tennis, volleyball, sepak takraw, and petanque. A sports and
family day was held to foster good relationship among

employees and their family members.

The Company encourages employees at all levels to
receive trainings to improve safety and occupational health
skills and knowledge, an important foundation to prevent

accidents and work-related health risks. Every employee has

a personal goal to accumulate at least 15 training hours per
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year. In 2012, there were 57 safety and occupational health
courses with an emphasis on occupational health and work
environment offered to all employees at every level, in
compliance with the Occupational Safety, Health, and
Environment Act A.D. 2011. The average safety training hours

in 2012 was 15 hours per employee per year.

Over the year, the Company conducted in-house drills
and reviewed the contingency plan in response to different
emergency scenario such as fire drills, steam pressure
irregularities, chemicals spill and leakages, LPG and radiation
leakages, and flood drills. Particularly in the case of flood
drills, the Company revised the flood watch plan. The
Company closely monitored water level of the surrounding
areas to assess flooding risk and an estimated time of floods
reaching the factory, so appropriate preparation and decision
can be made in a timely manner such as moving assets,
allowing employees probably affected by floods to return
to their houses, and production suspension. In 2012,

10 emergency drills were conducted in accordance with the

scenarios appropriate to 8 risky areas in the factory.
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Most of the Company’s raw materials and products were
shipped through marine transportation operated by Prachaup
Port Company Limited, certified for its environmental care and
safety with the Environmental Management System Standard
(ISO 14001) and Occupational Health and Safety Assessment
Series (OHSAS 18001). The inland transportation of raw
materials and products via large trucks has been managed
by the Sahaviriya Group Transportation Committee (the
“Working Committee”) since 2009. The Working Committee
consists of representatives from all subsidiaries under
Sahaviriya Group including those from the transportation
companies with the aim to outline plans and activities
concerning transportation safety. A monthly meeting was
convened regularly to monitor progress and solve issues
that may arise.

During the past year, the Company collaborated with
stakeholders in setting the direction and monitoring the
performance of the Working Committee through the Mobilising
Committee of the Community Leader Council, which consists
of representatives from 3 related parties: the community
leaders, government authorities, and the executives from
Sahaviriya Group. The Mobilising Committee held meetings
to oversee progress, hear suggestions and complaints
regarding Sahaviriya Group’s transportation from local
communities for further development and solution. The
Company carried out a number of measures to monitor and
control its trucks by installing closed circuit cameras at key
areas in the communities, and installing road signs to remind
drivers of traffic regulations and road safety, as well as
arranging driver’s trainings and a seminar on transportation
safety policies and practices for transportation operators.
In addition, the Working Committee carried on a number of
transportation safety projects such as Smile with Steel Trucks,
a seminar with transportation operators, the SSI transportation
fund, time management of truck dispatch, installation of more
closed circuit cameras and safety signs, and a probe into
traffic safety monitoring of other vehicles in the communities.

As aresult of the aforementioned projects, the Company

found that the average of traffic violations in the community
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areas has consistently decreased, from 29% in 2010 to 5.5%
in 2011, and only 0.6% in 2012; and the communities were

satisfied with the projects.

The Company’s environmental and resources
management has been continually certified according to the
Environmental Management System Standard ISO 14001:2004
since 1999.

Water Management: The Company continued to honor
its agreement with the local community not to pumping water
from Bangsaphan canal during drought season when the
water level at the pumping station was below 2.2 meters. For
wastewater treatment from the productions and employees’
water consumption, all of the used water was collected, treated
according to the government standards, then reused the entire
treated water with Zero Discharge to maximise utility of the

Company’s water resource.

Air Quality Control: The Company controlled the air
quality by strictly utilising fuel oil with not over 2% sulfur as
its main source of energy. In addition, the Company
regulated emissions from combustion with the automatic
furnace control system, and improved the excess heat
exchange system for higher combustion efficiency and
energy conservation, minimising the emissions of air
pollutants. The Company also installed air treatment
systems in several control systems to ensure that air emission

from the plant meets the standards.

Waste Management: The Company emphasised on
waste reduction from its origins and separated waste from
the sources both from employees’ consumption and the
production process. Thereafter, the Company managed the
waste primarily through reuse and selling it as raw materials
for other productions instead of burning it or sending it to
landfills. In this regard, the waste management level through
recycling has been consistently high at 99.22% in 2011 and
98.94% in 2012.
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In addition, the Company has regularly monitored air
pollutant emission into the environment and surrounding
communities. The Company rigorously adhered to the policies
to reduce the adversary environmental impact and to monitor
the environmental quality which was also presented in the
environmental impact analysis report. In 2012, the results
showed that all quality indicators were within the standards.
The Company constantly submitted reports to and closely
discussed with supervisory government agencies and
municipalities to ensure that the Company’s environmental
management was strictly under control and monitoring of
the government authorities and local communities. Regarding
the factory evaluation by an independent institution,
the Company continued to be accredited by the Green
Industry Project as the Green Industry: Level 3 Green System.
The certification attested to the Company’s commitment to
environmental management with regular evaluation and
review for improvement. The Ministry of Industry granted
the Company a 3-year certificate, from 24 August 2011 to
23 August 2014.

The Company realises the significance of climate
change, which has become a global environmental problem.
Therefore, the working committee on climate change was
formed in 2007 to reduce impacts of climate change through
various projects and activities for both energy conservation
and waste management. Also, the committee initiated
awareness campaigns among employees and the public,
and cooperated with the government agencies to reduce
climate change.

In addition, the Company adopted the principle of
product life cycle assessment and applied it to
environmental activities to minimise the environmental
impact and to consistently improve the environmental
management, upholding the policies to engage in improving
the society, environment and corporate social responsibility.
In this respect, the Company decreased the energy consumed
in the production process, reducing the accumulated carbon
dioxide emissions from the start of the project in 2007 to 2012
by 97,861.94 tons of carbon dioxide equivalent. In 2012, the
Company decreased the release of carbon dioxide by

20,977.54 tons of carbon dioxide equivalent.
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Soclal and Community Responsibility Activities

Sahaviriya Steel Industries Public Company Limited has
initiated new projects according to a sustainable development
approach, with an emphasis on promotion and development
of less fortunate people in the society, and participative
community activities which involve all sectors including the
Company, employees, people in the community and related
organisations through various types of activities covering
educational development, volunteer spirit of employees under
SSI Arsa Project, environment protection and conservation,
career development, health promotion and religious and
cultural support. The Company believes that sustainable
developmentis the key for moving forward; and through close
relationship with all stakeholders, the Company is confident
that it can help develop the society in a wide range. In 2012,
the Company sponsored and helped organise 26 activities
dedicating to Bangsaphan community with 17,036 persons
beneficial from those activities, and also organised 39 “SSI
Arsa” activities. These activities were highly successful
in promoting sustainable development. The Company’s
employees and people in the community, as the project
owners, closely worked together from the initiation to
conceptualisation to implementation. This has reflected the
Company’s strong intention to be a good part of the society
with its aim to strengthen the society and community for happy
living, and accordingly has gained trust from Bangsaphan

community and other stakeholders.

1. Social Capital Development

1.1 Strengthening and Promoting Innovation in
the Steel Industry

1.1.1 Thailand Steel House Contest 2012
Thailand Steel House Contest 2012 to win the
Trophy award from Her Royal Highness Princess Maha Chakri
Sirindhorn and Baht 1 million prizes was organised under the
theme of Greenovation: Less is More. To make the project
applicable in real life, the working group also invited the Home
Builder Association and the media, Baanlaesuan magazine,

to participate in the judgment. As a result, the contest received

165 projects from college students and 21 projects from

professionals.

1.1.2 Metallurgist Awards Sponsor Project and the 6"
Thailand Metallurgy Conference

The Company continually sponsored to the

Metallurgy Conference with its 6" consecutive year in 2012,

and also sponsored two awards for the Excellent Metallurgist

of the year. The event was organised by the Department of

Industrial Chemistry, Faculty of Science, Chiang Mai

University.

1.1.3 “South East Asia Iron and Steel Institute (SEAISI)
Conference & Exhibition 2012” Sponsor Project

The Company sponsored the arrangement of

“South East Asia Iron and Steel Institute (SEAISI) Conference
& Exhibition 2012” in coordination with the Iron and Steel
Institute of Thailand and the South East Asia Iron and Steel
Institute with the purpose to promote knowledge and utilisation
of steel products for downstream businesses whose major

raw material is steel as well as to encourage cooperation in

steel industry in the region.
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1.2 Strengthening Life Quality

1.2.1  Chakri Day Run 2012

The Company, in cooperation with the Rajpracha
Samasai Foundation under the royal patronage, held Bangkok
Chakri Day Walk-Run to commemorate the 8 kings of the
Chakri Dynasty and His Majesty King Bhumibol Adulyadej on
the 7" Cycle in his 84" Anniversary in 2012. The fund raised
from this event was contributed to the Leprosy Patient Support
Project and given as 999 educational funds to orphans whose
parents died of AIDS.

1.2.2 Sahaviriya Bangkok Triathlon 2012

to Commemorate His Majesty the King

The Company, in cooperation with the Rajpracha
Samasai Foundation under the royal patronage, held the 4"
Bangkok Triathlon “Sahaviriya Bangkok Triathlon 2012” to
commemorate His Majesty the King. The fund was raised and
contributed to the Rajpracha Samasai Foundation under the
royal patronage to help young people suffering from leprosy
and AIDS in response to the policy to pursue social
responsibility activities in helping and strengthening less
fortunate people. The event had 550 people participating
with Baht 1.9 million of total fund raised.

1.2.3 Thailand Iron Man Mini Marathon 2012

Four alliances in the steel industry namely
Sahaviriya Steel Industries Public Company Limited, Thai Cold
Rolled Steel Sheet Public Company Limited, Siam United Steel
(1995) Company Limited, and BlueScope Steel (Thailand)
Company Limited jointly organised a charity walk-run activity
to support the less fortunate people under the theme “the 5"
Thailand Iron Man Mini Marathon 2012”. The donation of Baht

2.5 million was provided to 25 charitable organisations for

the less fortunate people.
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1.2.4 The Bangsaphan Iron Man Youth Program 2012

In 2011, Bangsaphan Iron Man Youth Team

Class 1 had 4 persons who passed the training and
participated in the national competition with better record.
In 2012, the application of Bangsaphan Iron Man Youth Team
Class 2 was opened, and 5 persons from 20 applicants were

selected to join.

1.3 Strengthening Less Fortunate People
and Victims

1.3.1  SSI Taking Kids to the Movie
The Company brought 100 youth from 4 places
of foster homes and foundations which include Pakkred Home
for Boys, Baan Nokkamin Foundation, Thanyaporn Home for
Girls, and The Mirror Foundation to see the movie “Real Steel”.
Apart from amusement and entertainment, the movie also

inspired those young people to strengthen their lives.

1.3.2 Cycling Superheroes Project
The executives and employees of the Company
joined cycling activity and provided funds to support the
Cycling Superheroes group who dressed up as superheroes
and rode bicycles to various provinces to raise funds and
donate all to provide help to less fortunate young people

living in remote areas.
1.4 Creating SSI Arsa Culture

1.4.1 SSI Arsa for Development of Bangsaphan
Community
In 2012, the employees of the Company together
pursued one main activity under SSI Arsa project and 38 minor
activities under Roi Kwam Dee Pan Duang Jai SSI Arsa. These
involved 796 employees accounting for 6,368 working hours
and 1,278 people in the community who joined SSI Arsa
community development projects accounting for 10,224

working hours.
1.5 Arsa Network Expansion to Stakeholders

1.5.1 SSI and the Media Volunteering Project
The Company in cooperation with 89
representatives from Prachuap Khirikhan Public Relations
Office, MCOT Radio Station, and the media in Prachuap
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Khiri Khan province developed Wat Nern Din Dang Baby
Home in Thap Sakae District, Prachuap Khiri Khan province.
They made the roof and fence for playground, renovated the
playground equipment and planted 62 trees along the road

of the village.

1.5.2 Youth Arsa “Big Cleaning Day” at Ban Nailog

The Company together with the youth in
Bangsaphan community held Ban Nailog Youth Arsa - Big
Cleaning Day Project. The project had 400 people including
the village headman, teachers, students, and people in the
area help cleaning in the distance of 2.5 kilometers. There
was also waste separation for recycle done in Pong Samsib
Reservoir area, Thong Mongkol Sub-district, Bangsaphan
District, Prachuap Khiri Khan province, and the waste was
gathered to the Waste Bank of Ban Nailog School to seek
extra income to carry out educational activities of the school.

1.5.3 Youth Volunteering Project for Society

In 2012, the Company initiated and established
the network of Youth Arsa in the community under the name
of “Arsa Bangsaphan Youth Group” with 2 projects carried
out. Professional skill training of shirt screen printing and initial
funds were provided to Bangsaphan youth in order to open
souvenir shop together. The revenues from souvenir shirt
sale in the amount of Baht 20,000 was donated to assist

the less fortunate people in the society.
1.6 Other Social Responsibility Activities

1.6.1 Donation to Thai Red Cross
Her Royal Highness Princess Maha Chakri
Sirindhorn gave an opportunity for representatives of the
Company to have an audience with and bestow the money

upon Her Royal Highness for the Thai Red Cross Foundation.

1.6.2 Thai Steel for Sustainability of Thai Rice

The Company gathered the money from
employees of various companies and Bangsaphan community
network to support the activity of “Thai Steel for Sustainability
of Thai Rice,” and provided to TV Burapha Company Limited
to participate in offering of robes (phapa) at Suan Dham Ruam
Jai Forest Temple to purchase the land for constructing
the Thai Plant Research Center in Pa Tio District, Yasothon

province. The research center will help sustain food resources,
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preserve and develop Thai indigenous plants, encourage
agriculturalist to be self-sufficient using local seeds to be in
line with self-sufficient economic principle, and be a learning

center of agricultural intellects and organic agriculture.

Not only economic development benefit, the business
operation of the Company in Bangsaphan District, Prachuap
Khiri Khan province also promoted quality living of people
in the community through the participative community
development activities involving people from all sectors
including the Company, employees, people in the community
and related organisations covering the areas of educational
development, volunteer spirit of employees under SSI Arsa
Project, environment protection and conservation, career and
income development, health promotion and religious and
cultural support. In 2012, the Company participated in 26
activities of community development reflecting its strong
intention to be a good part of the society and gain trust from
Bangsaphan community and stakeholders with the aim to
strengthen the society and community where people can

happily live together.
2.1 Improving Quality of Community Education

The Company participated in education quality
development in Bangsaphan District and adjacent areas in
three dimensions encompassing teacher and other educational
personnel development, student development and education
place development with the purpose to provide educational
opportunity to the youth in Bangsaphan similar to that in
a large city. Sahaviriya Fund for Bangsaphan Educational
Development was founded and provided an opportunity for
executives of 20 schools in Bangsaphan District to submit
3-year education quality development plan focusing on
effectiveness of educational developmentin three dimensions
to compete for the funding of the plan implementation in the
amount of Baht 2.6 million per year. Scholarships for Students
in the Community in the total amount of Baht 493,000 were
provided to 21 schools with all together 197 scholarships
divided into 190 scholarships for primary — secondary school
level and 7 scholarships for bachelor’'s degree. Nourishing
Potential Technician for Steel Industry with the budget of Baht
1,030,000 provided support to BSP Iron & Steel Technology
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Institute to develop capabilities of students in response to the
demand from the iron and steel industry. The Young
Agriculturist Project enhanced organic farms by utilising
hydroponics system and promoted marketing learning to the
youth by bringing them to introduce the products at restaurants
and resorts located in tourist attractions in Bangsaphan.
To Be Engineer Project encouraged engineering experience
to the youth in the community with steel industry knowledge

and other relevant information given.

2.2 Creating Jobs to Strengthen Household
Economy

The Company has initiated several agricultural
development projects in order to increase incomes of local
farmers and housewives. Sahaviriya Ruam Pattana Project
implemented by Sahaviriya Group established community
banks in 4 sub-districts with the total funds of Baht 11.62
million. Increase of Local Hiring from the Community was
targeted at 270 persons in 2012 while the Company did hire
304 persons accounting for 112.5% of the target. Bangsaphan
Organic Fertiliser Bank Project was carried out where the
Company monitored the outcome and enhanced the efficiency
of 3 organic fertiliser banks’ operations with follow-up
meetings, performance reports and trainings and seminars
arranged. SSI Promotes Local Product Sales encouraged
community producers in Bangsaphan area to gain extra
incomes by the Company’s purchasing community products
from various groups and implementing the mobile community
project. Reasonable price and quality OTOP products from
Bangsaphan community were sold at the place of the
Company with the aims to promote the products and seek
additional incomes for Bangsaphan community producers.
Purchase of Products and Services from the Community was
targeted by the Company at Baht 180 million in 2012 while
the Company achieved Baht 190 million purchasing amount

which was higher than the target.

2.3 Preserving and Developing Environmental
Quality

The Company places an importance on its responsibility
toward the environment and natural resources. Not only to
control the production process to ensure materials released

from the production process unaffecting quality of life and
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occupational health of the employees and people in the
community, the Company also coordinated with other related
organisations to implement various promotional activities and
campaigns on environmental quality in 2012. SSI Beach
Clean-up Project was pursued by the executives and
employees of the Company together with students,
entrepreneurs, and Bangsaphan community people, all
together 620 persons, to clean the area of Mae Rampeung
Beach in a distance of 3 kilometers on the World Environment
Day. Mangrove Forest Planting in Commemoration of Her
Majesty Queen Sirikit on the 80" Anniversarywas implemented
by the Company in cooperation with Royal Thai Army to restore
the deteriorated mangrove forest and encouraged the sense
of natural resource preservation to people in the community
in the area of Bang Nang Rom canal, Mueang District,
Prachuap Khiri Khan province. Bangsaphan Car Free Day
aimed to promote the idea of relieving global warming and
healthy living to Bangsaphan community by having 365
Bangsaphan people join riding the bicycles. The activity could
help reduce carbon dioxide emission of 4.51 tons equivalent.
Bicycle Riding and Planting Trees in Commemoration of
His Majesty the King on the 85" Anniversary was the activity
involving 30 bicycle riders travelling on 30 kilometer natural
route to grow 85 plants for bestowing upon His Majesty the
King. SSI Garbage Bank was the project focusing on
educating executives and teachers of educational places in
the application of technologies available in the community to
efficiently manage garbage and waste from various sources.
The activity was extended to be the garbage bank for
educational places. The youth in the community had
understanding on correct method of garbage separation and
disposal as well as recycle management. Super Smart &
Intelligent Kids (SSI Kids) was the cooperation between the
Company and the Office of Natural Resources and
Environment in arranging an academic seminar and
recreational activity to promote the idea of environmental
conservation of the Company through science experiments,
i.e. finding oxygen value in water, pH test for water, studying
small species in water and etc. There were 86 youth joining
the activity. Teen Detective Project opened an opportunity
and was a stage for the youth in a secondary school level in
Bangsaphan to learn and research the environment information
related to the Company through local TV program shooting
with 40 persons joining. There were 4 parts of the TV program

consisting of noise control of SSI plant, heat control of SSI
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plant, electricity use control of SSI and product shipments of
SSI. Youth Conservation Camp was initiated by the Company
and the Office of Prachuap Khirikhan Primary Educational
Service Area 1 to organise the environment camp for the youth
from educational places in Bangsaphan area involving 169
persons joining 8 projects with the youth network of 826
persons. Love the King, Preserve Bangsaphan, 5 December
2012 Project was the activity held to commemorate the 85"
anniversary of His Majesty the King. The project included
planting 985 preserved and perennial plants and releasing
1,500 fresh-water fish. There were 1,363 persons from
Bangsaphan community joining the project.

2.4 Social Promotion - Cultural and Religious
Support

The society of Bangsaphan community has a unique
character. People live together by mutually depending on
each other on the fundamental of cultural prosperity. As
a good part of the Bangsaphan society, the Company has
provided cooperation and support to various suffering
community groups as well as retained cultural and religious
values. Cultural and Religious Support involved religious
place restoring and Buddhist temple building for the temples
in the community, and participation in religious activities and
maijor traditions of the community. Activity on Elders’ Day was
done to educate on healthcare to 104 elderly persons in

Bangsaphan District.

3. Participation in Social and Community
Responsibility Activities

3.1 SET Awards - Corporate Social Responsibility
Award 2012

SSI, as the listed company on the Stock Exchange of
Thailand, applied for the award of Best Corporate Social
Responsibility Award 2012 (SET Awards: CSR Awards 2012)
by submitting relevant information to the committee for
consideration. The Company was able to pass the criteria and
make a presentation and received the score of 95.78% which
was 31.62% exceeding the group average. Full score was
given to the judgment of overall business operation with social
responsibility, good corporate governance, business

operation with fair treatment, fair labor treatment, responsibility
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towards consumers, society and community development,
environment preservation, and innovation and dissemination

of innovation from social responsibility implementation.

3.2 Participation in CSR Network of the Stock
Exchange of Thailand

4. Social Responsibility Activities of SSI UK

For SSI Teesside plant in the United Kingdom operated
by SSI UK, as the plant recommenced its production in 2012
after two-year suspension, the first priority of SSI UK is to
create connection between SSI UK and the local community
through discussion, opinion exchange with community
representatives and golf clubhouse located near the plant
for relationship development. The discussion opens for all
opinions and environmental concerns they probably had.

In 2012, similar to the operation philosophy in Thailand,
SSI UK emphasised local purchase which 30% of SSI UK
spending (excluding raw materials) was local and 94% was
within the United Kingdom. While business environment was
extremely challenging in the first year of operation, SSI UK'’s
suppliers were understanding and being wonderfully
supportive.

Furthermore, SSI UK has built close relationship with
Teesside University, publicised the organisation to the
students and provided an opportunity to be part of SSI UK
through job recruitment and internship.

Despite of the difference between business environment
in the United Kingdom and Thailand as well as SSI UK being
in initial stage of operation, in 2013, SSI UK has planned to

develop social responsibility policy and also to organise social

responsibility activities in the near future.




Organisation Structure

Risk Management Committee

Audit Committee

Office of the Chairman

e Corporate Secretariate

Office

e Corporate Special
Affairs Office

Finance &
Accounting
Division

Corporate Finance
I— & Investor Relations
Dept.

Annual Report 2012
Sahaviriya Steel Industries Public Company Limited

Board of Directors

032

Group Chief Executive Officer

Internal Audit Office

Public Affairs
and Social
Responsibility
Division

Public & Community
|~ Relations

Human
Resources &
Admin.
Division

Human Resources &
| Admin. Dept. (BKK)

Commercial 1
|_ Sub-Division

President

Executive Vice President

Commercial
Division

__ Commercial 2
Sub-Division

__ Overseas Commercial
Sub-Division

Product and Market
— Development
Sub-Division

Financial
— Accounting
Dept.

| Government
Affairs Office

Training and
I— Development
Dept. (BKK)

Management
— Accounting
Dept.

Cost
L— Accounting
Dept. (Plant)

External
"~ Affairs Office

| Human Resources &
Admin. Dept. (Plant)

Employee Relations &
"~ Welfare Dept.

|_ Domestic PO
Dept.

Domestic Market A1
|~ Dept.

Slab Procurement
|~ Dept.

Product and Market
I— Development
Dept.

Domestic Market B1
Dept.

I— Export A Dept.

Domestic Market B2
|~ Dept.

| Sales Supporting 1
Dept.

L_ Sales Supporting 2
Dept.

L Export B Dept.

| Technical Service
Dept.




Organisation Structure

Normination & Remuneration
Committee

Corporate Governance
Committee

Management Committee

Office of the President

e Information Technology Office
* Group Legal Office

* BKK Executive Office

e Corporate Strategy Office

e Corporate Planning Office

e Risk Management Officer

e SS| Group Purchasing Office
e SS| UK Project Office

Manufacturing
Division

Safety &
[~ Environmental Office

__ Operation
Sub-Division

__ Maintenance
Sub-Division

Research &
I— Development
Dept.

Production Planning
& Control Dept.

Electrical

|~ Maintenance Dept.

— Warehouse Office

| HSM Production
Dept.

Mechanical

|~ Maintenance Dept.

HFL & PO Production
|~ Dept.

| Slab & Coil Yard
Dept.

L_ Metallurgy & Quality
Assurance Dept.

| Utility and Fluid
Dept.

Annual Report 2012

033

Sahaviriya Steel Industries Public Company Limited

Group Technology Officer

e Operational Technology Office
e Technology Specialist Office
e Strategic Technology
Development Office
® Project Development
and Cooperation Office




Management Structure

The Company’s management structure consists of

6 committees, namely the Board of Directors, the Audit
Committee, the Nomination and Remuneration Committee, the
Good Corporate Governance Committee, the Risk Management
Committee, and the Management Committee. Their duties
and responsibilities may be summarised as follows:

1. Board of Directors

As of 31 December 2012, the Board of Directors
consisted of 14 members, namely:

¢ Director who is also an executive 1 person
¢ Directors who are not executives 5 persons
¢ Independent directors 8 persons

The names of the Board of Directors are as follows:
1. Mr. Wit Viriyaprapaikit Chairman of the
Board of Directors
2. Mr. Somchai Sakulsurarat ~ Deputy Chairman of
the Board of Directors
and Independent
Director

3. Mrs. Kesree Narongdej Director and
Independent Director
4. Mr. Tongchat

Hongladaromp

Director and

Independent Director
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5. Mr. Siripol
Yodmuangcharoen

Director and
Independent Director
6. Mrs. Tarisa Watanagase Director and
Independent Director
7. Mr. Prateep Buphaintr Director and
Independent Director
8. Mr. Permpoon Krairiksh Director and
Independent Director
9. Mr. Yarnsak

Manomaiphiboon

Director and
Independent Director
10. Mr. Taweesak Senanarong Director

11. Mr. Somchai Pipitvijitkorn Director
12. Mr. Kamol Juntima Director
13. Mr. Piya Viriyaprapaikit Director
14. Mr. Win Viriyaprapaikit Director

Remark: No. 6 has resigned from the Director of the Company and Independent

Director since 22 February 2013.

Requirements for Independent Directors:

1. Number of independent directors shall be equivalent
to at least one-third of total number of directors, but not less
than three.

2. An independent director shall have the following
qualifications:

(A) Holds no more than 0.5% of total voting shares
of the Company, its parent company, its subsidiaries, its
associated companies, its major shareholder or controlling
person of the Company, including shares held by related
persons of the independent director;

(B) Is not or has not ever been an executive director,
employee, staff, advisor who receives full time salary or
a controlling person of the Company, its parent company, its
subsidiaries, its associated companies, the subsidiaries in
same level, its major shareholder or controlling person of
the Company unless the foregoing status has ended not less
than 2 years prior to the date of appointment, the aforesaid
prohibited qualifications do not include the case where the
independent director was a government official of or
an advisor to government unit who is major shareholder or
controlling person of the Company;
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(C) Is not a person related by blood or legal
registration, such as father, mother, spouse, sibling and child,
including spouse of the children, management, major
shareholders, controlling persons, or persons to be nominated
as management or controlling person of the Company or
its subsidiaries;

(D) Has not or has not had a business relationship
with the Company, its parent company, its subsidiaries, its
associated companies, its major shareholder or controlling
person of the Company, in the manner that may interfere with
his independent judgment, or is not or has not ever been
a significant shareholder or controlling person of any person
having business relationship with the Company, its parent
company, its subsidiaries, its associated companies, its major
shareholder or controlling person of the Company unless
the foregoing relationship has ended not less than 2 years
prior to the date of appointment;

The term “business relationship” aforementioned under
the first paragraph shall include any normal business
transaction, rental or lease of immovable property, transaction
relating to assets or services or granting or receipt of financial
assistance through receiving or extending loans, guarantee,
providing assets as collateral, including any other similar
actions, which resultin the Company or his counterparty being
subject to indebtedness payable to the other party in the
amount of 3% or more of the net tangible assets of the
Company or Baht 20 million or more, whichever is lower. The
amount of such indebtedness shall be calculated according
to the calculation method for value of connected transactions
under the Notification of the Capital Market Supervisory Board
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governing rules on connected transactions mutatis mutandis.
The consideration of such indebtedness shall include
indebtedness occurred during the period of 1 year prior to
the date on which the business relationship with the person
commences;

(E) Is not or has not ever been an auditor of the
Company, its parent company, its subsidiaries, its associated
companies, its major shareholder or controlling person of
the Company and is not a significant shareholder or partner
of an audit firm which employs auditors of the Company, its
parent company, its subsidiaries, its associated companies,
its major shareholder or controlling person of the Company
unless the foregoing relationship has ended not less than
2 years prior to the date of appointment;

(F) Neither be nor have been any professional
advisor including a legal advisor or financial advisor who
receives an annual service fee exceeding Baht 2 million from
the Company, its parent company, its subsidiaries, its
associated companies, its major shareholder or controlling
person of the Company, and neither be nor have been
a significant shareholder, controlling person or partner of the
professional advisor unless the foregoing relationship ended
not less than 2 years prior to the date of appointment;

(G) Not be a director who has been appointed as
a representative of the Company’s director, major shareholder
or shareholders who are related to the Company’s major
shareholder;

(H) Is not operate any business which has the same
nature as and is in competition with the business of the

Company, its subsidiaries or is not become a significant
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partner in a partnership or is not an executive director,
employee, staff, advisor who receives full time salary or holds
more than 1% of total voting shares of any other company
operating business which has the same nature as and is in
competition with the business of the Company or its
subsidiaries;

(I) Not have any other characteristics cause the
inability to express independent opinions with regard to the
Company’s business operations.

After being appointed as independent directors with
qualifications in accordance with clauses (A) to (l), the
independent directors may be assigned by the board of
directors to make decision on the business of the Company,
its parent company, its subsidiaries, its associated companies,
its subsidiaries in same level, its major shareholders or
controlling person of the Company, in the form of collective
decision.

Remarks:

Related person means a person in section 258 of Securities and
Exchange Commission Act.

Significant shareholder means a shareholder in any entity having
more than 10% of the total voting shares, including shares held by a related
person.

Partner means a person authorised by the audit firm or professional
provider to sign an auditors’ report or a professional report (as the case may
be) on behalf of juristic person.

An executive director means a director holding a management
position, a director with the responsibility in any implementation as management
and an authorised director who can sign in binding company, except it is
expressly shown to be signing at the approval of the committee and in joint
signing with other directors.

A subsidiary in same level means any two or more subsidiaries under

the same parent company.

Directors who are authorised to be signed on behalf of
the Company are Mr. Wit Viriyaprapaikit or Mr. Kamol Juntima
or Mr. Somchai Pipitvijitkorn or Mr. Piya Viriyaprapaikit or
Mr. Win Viriyaprapaikit, any two of these five directors can

together sign a document and affix the Company’s seal.

Authority and Duties of the Board of Directors

1. The Board of Directors is authorised and obligated
to ensure that the Company operates with fiduciary duty, care,
and integrity; and complies with the objectives and article of
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association of the Company, as well as the resolutions of
the shareholders’ meetings.

2. By resolution or written authorisation, the Board of
Directors is entitled to delegate its responsibilities to juristic
person or individual, who may or may not be director, who will
act on the Company’s behalf and sign their names so as to
legally bind the Company according to conditions given to
the person so delegated by the Board of Directors. The Board
of Directors may delegate various aspects of this authority to
one or more person.

3. The Board of Directors must meet no less than once
every three months.

4. The Board of Directors must organise an Annual
General Meeting of Shareholders within four months from the
final day of the Company’s fiscal year. Any other meeting of
shareholders should be designated an “Extraordinary
Meeting”, and may be called any time by the Board of
Directors, at their discretion, or whenever a number of
shareholders whose shareholdings represent no less than one
fifth of the total number of issued shares, or at least twenty-five
shareholders whose shareholdings represent no less than
one tenth of the total number of issued shares, produce and
all sign a document that clearly states their reasons and
purposes in calling for a meeting. The Board of Directors
must then summon an Extraordinary Meeting of Shareholders
within one month from the date on which they receive such
a letter from the shareholders.

5. The Board of Directors must produce a balance
sheet and income statement, pertaining to the Company on
the final day of its fiscal year, and present it to the Annual
General Meeting of Shareholders for their approval. The Board
of Directors must arrange for the auditor to examine these
financial statements before they are presented to the
shareholders’ meeting.

6. The Board of Directors must appoint the company
secretary to perform duty on behalf of the Company or the
Board of Directors as determined by law.

In case of retirement or the inability to perform duty
of the company secretary, the Board of Directors must appoint
the new company secretary within 90 days from the date of
which the position becomes vacant and the Board of Directors
is authorised to assign any board member to act as the
company secretary during the vacant period.

The Chairman of the Board of Directors shall notify
the Securities and Exchange Commission of the name of new

company secretary within 14 days from the date of which
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the appointment is made, and also notify the Securities and
Exchange Commission of the place where the documents
are kept as determined by law.

As of 31 December 2012, the Audit Committee consisted
of 3 members, whose term of office is three years, (from
30 June 2011 to 29 June 2014) as follows:

1. Mrs. Kesree Narongdej Audit Committee

Chairperson

2. Mr. Prateep Buphaintr Audit Committee
Member

3. Mr. Permpoon Krairiksh Audit Committee
Member

All of Audit Committee Members have the knowledge
and experience which are adequate for performing their duties
on reviewing the reliability of financial statements.

Scope of Duties and Responsibilities of the Audit
Committee

1. To review and ensure accuracy and adequacy of
the Company’s financial reports.

2. Toreview and ensure the suitability and effectiveness
of the Company’s internal control system and internal audit
system, to determine the independence of internal audit office,
and to approve the appointment, transfer and dismissal of
the chief of the office of internal audit.

3. To ensure the Company’s compliance with the

Securities and Exchange Commission laws, and laws relating
to the Company’s business as well as rules/regulations/
notifications/orders issued by such laws.

4. Toreview the Company’s risk management system,
with particularly focusing on the Company’s major risk.

5. To consider, select and nominate the Company’s
auditor, and recommend his/her remuneration.

6. To review the related transaction, or transaction
with potential conflict of interest to comply with the securities
and exchange laws and laws relating to the Company’s
business as well as rules/regulations/notifications/orders
issued by such laws.

7. To consider commissioning ad-hoc consultants,
at the Company’s expense, when professional advice or
expertise knowledge is required.

8. To perform any other act as delegated by the Board
of Directors.

9. In performing its duty, if the Audit Committee has
found or suspected any of following report or action which
has the material impact on the financial position and results
of operation of the Company, the Audit Committee shall report
to the Board of Directors to rectify in time deemed as
appropriate by the Audit Committee;

9.1 Report on conflicts of interest.

9.2 Fraud or Irregularity or Material defect in the
internal control system.

9.3 Infringement of the Securities and Exchange

Commission laws, and laws relating to the Company’s
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business as well as rules/regulations/notifications/orders
issued by such laws.

10. To report the operational results of the Audit
Committee to the Board of Directors at least twice a year.

11. To prepare a report of the Audit Committee for
disclosure in the annual report, signed by Audit Committee
Chairperson, and necessarily disclosed with the information
under a basis and regulation of the Stock Exchange of
Thailand.

3. The Nomination and Remuneration
Committee

As of 31 December 2012, the Nomination and
Remuneration Committee consisted of 3 members whose term
of office is three years (from 1 September 2011 to 31 August
2014) as follows:

1. Mr. Siripol Yodmuangcharoen Chairman of the

Nomination and
Remuneration
Committee

2. Mr. Somchai Pipitvijitkorn Nomination and
Remuneration
Committee Member
3. Mr. Piya Viriyaprapaikit Nomination and
Remuneration
Committee Member

Scope of Duties and Responsibilities of the Nomination
and Remuneration Committee

1. Selectand nominate, in a principled and transparent
manner, person who should be nominated as the Company’s
director or the President, including those suggested by
shareholders (if any).

Nominated person must be knowledgeable,
competent, independent, capable of cautious judgment, loyal,
and dedicated time and effort to complete the tasks, in
appropriate age, in good health physically and mentally, able
to regularly attend meetings of the Board of Directors and
prepared for them in advance, able to constructively contribute
to such meetings, honest, not hesitant to express opinions in
meetings, and possessed of good work experience and moral
behavior.

The Nomination and Remuneration Committee will
give priority to people whose s